
Linthorpe Community Primary School

Phase Leader 



Job Description

The EYFS Lead is responsible for the strategic leadership, development, and day-to-day management of the Early Years Foundation Stage. The postholder will ensure high-quality teaching, promoting excellence in early childhood education and ensuring compliance with the EYFS statutory framework.

The EYFS Phase Lead will champion evidence-informed practice, actively engaging with the Stronger Practice Hub and other professional networks to continuously improve provision and outcomes for all children.

Areas of responsibility

Strategic Leadership

· Lead the development and implementation of a high-quality EYFS curriculum aligned with statutory requirements, Development Matters guidance, and the school’s vision.
· Monitor and evaluate teaching and learning to ensure consistently high standards.
· Develop and implement action plans to raise standards and improve outcomes.
· Ensure full compliance with the EYFS Statutory Framework and safeguarding requirements.
· Contribute to whole-school development planning as a member of the leadership team (if applicable).
· Drive continuous improvement through engagement with the Stronger Practice Hub, implementing evidence-informed approaches and sharing best practice across the setting.

Teaching and Learning

· Provide an excellent role model for pupils and for staff, by classroom practice that sets a standard for other teachers to emulate.
· Support and coach EYFS staff to improve pedagogy and outcomes, drawing on guidance and professional development from the Stronger Practice Hub.
· Ensure effective planning, assessment, and moderation across the EYFS.
· Promote a language-rich, child-centred approach to learning.
· Lead the implementation of evidence-based strategies, particularly in early language, communication, personal, social and emotional development, and early mathematics.

Safeguarding and Welfare

· Ensure high standards of safeguarding, health, safety, and wellbeing.
· Maintain high-quality, enabling indoor and outdoor learning environments.
· Promote positive behaviour, inclusion, and equality of opportunity.
· Ensure smooth and well‑planned transitions into, through and out of the EYFS phase
· good/excellent planning and teaching

Professional Role

· Safeguard the health and safety of self and others in accordance with the school’s Health and Safety Policy. 
· Undertake decision making and policy development across the school. 
· Lead team in ensuring effective communication with parents/carers, SLT, governors, school and wider community.
· Attend and contribute proactively to SLT meetings.
· Promote good behaviour around the school and support colleagues in promoting good behaviour.
· Show a commitment to work outside directed time when required. 
· Contribute and lead on specific areas of the School RAD plan
· Implement and develop key initiatives across the school as required.

General

· Professional role model in behaviour, attitude and practice
· Support/Loyalty to Strategic Leadership team
· The post holder will be expected to undertake such additional duties as may reasonably be required by the Headteacher or Chair of Governors up to a level commensurate with the principal responsibilities of the job.
· The post holder will attend and report to Governing Body meetings as appropriate.
· The post holder will participate in arrangements for his/her appraisal and in the identification of areas in which he/she would benefit from training and will undergo such training.
· The post holder should keep abreast of developments in teaching, learning and leadership and whenever possible and appropriate, attend professional development courses.
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