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Year 2 Teacher (maternity leave) 0.8

Errington Primary School
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	Year 2 Teacher, 0.8, maternity cover contract
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Atomix Educational Trust is a dynamic, forward-thinking multi-academy trust delivering exceptional education across our family of schools whilst providing comprehensive corporate training solutions. We foster academic excellence and professional development, creating an environment where innovation meets tradition in both educational and corporate settings.

At Errington Primary School, we are seeking to appoint a highly motivated, knowledgeable, enthusiastic and creative teacher to teach in our year 2 classroom.  

The successful applicant will join and enjoy the support of our whole team, which is committed to high expectations and standards for all children in our vibrant school community.

The post would be suitable for mainscale teachers looking to further expand their experience in a highly supportive setting, working closely with a dedicated and committed team.

The successful candidate will:

· Be an inspirational and outstanding part of our school family, who leads by example and who motivates and inspires all to improve the outcomes of the school.
· Have a proven track record within the classroom and is passionate about learning, is organised and effective with a determination to make a difference.
· Have high expectations of all children, and is focused on standards and progress
· Be innovative and forward thinking, using research to underpin practice.
· Have a can-do attitude.
· Have an understanding of the needs of others, committed to wellbeing and will support pupils and staff on a day-to-day basis.
· Be committed to delivering the school vision and upholding the school values.

We can offer you:
· the opportunity to work alongside staff who will provide the skills and support to develop you with your next steps in your career.
· a dedicated governing body and staff who are supportive and passionate about their community.
· a school where you have the opportunity to make a real difference
· well behaved and motivated children who want to do their best.
· work with a supportive and positive team.
· a firm commitment to your professional development and well- being 
=
If you would like to look around school or require any additional information please contact the School Office on 01642 482002.  We warmly welcome visits to out setting, please contact school to arrange a visit.  

Start Date:			20th April 2026



Salary and Benefits Information

Salary:  School Teacher Pay Scale, MP1 to MP6.  Starting point will be dependent on length of service and experience

Employee Benefits include:

· Membership of the Teacher’s Pension Scheme for all our teaching staff
· Opportunities for training and professional development
· Membership of Vivup, our Employee Benefits and Wellbeing Platform
· Cycle Scheme
· On-site canteen for both staff and students
· Free on-site parking
· Discounted nursery provision on the Prior Pursglove College site (available to all Trust employees)


Application Details

Closing Date:		noon on Friday 23rd January

Interview Date:	w/c 2nd February 2026

An application pack can be downloaded from https://www.atomix.ac.uk/careers/.   Please contact the HR Department at HR@atomix.ac.uk for any further information.  

All applications must be submitted on a Trust application form and CVs will not be accepted.

[bookmark: _Int_TRTHKnTv]We are an inclusive employer and we actively encourage applications from people from diverse and underrepresented backgrounds. If you need any assistance with your application in terms of reasonable adjustments, please let us know.

Safer Recruitment

Atomix Educational Trust is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment

As this post involves direct contact with, or unsupervised responsibility for, children or vulnerable adults the successful candidate will be required to undertake a Disclosure and Barring Service check before taking up the position.  Additional checks will include; identity checks, qualification checks and employment checks, including the investigation of any gaps between jobs and two satisfactory references.


ATOMIX EDUCATIONAL TRUST
Church Walk 
Guisborough
TS14 6BU
Tel: 01287 280800  
Email: HR@atomix.ac.uk
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Reporting directly to the Head Teacher

Salary Scale: School Teacher Pay Scale, MP1 to MP6

Hours of work: 0.8 contract, Monday to Thursday

Main purpose
The teacher will:
· Fulfil the professional responsibilities of a teacher, as set out in the School Teachers’ Pay and Conditions Document
· Meet the expectations set out in the Teachers’ Standards
· Play an active part in all aspects of school life and as part of the Atomix Educational Trust

Duties and responsibilities

Teaching
1. Plan and teach well-structured lessons to assigned classes, following the school’s plans, curriculum and schemes of work
2. Assess, monitor, record and report on the learning needs, progress and achievements of assigned pupils, making accurate and productive use of assessment
3. Adapt teaching to respond to the strengths and needs of pupils
4. Set high expectations which inspire, motivate and challenge pupils
5. Promote good progress and outcomes by pupils
6. Demonstrate good subject, and curriculum knowledge
7. Participate in arrangements for preparing pupils for external tests

Whole school organisation, strategy and development
1. Contribute to the development, implementation and evaluation of the school’s policies, practices and procedures, to support the school’s vision and values
2. Make a positive contribution to the wider life and ethos of the school.
3. Work with others on curriculum and pupil development to secure coordinated outcomes.
4. Provide cover, in the unforeseen circumstance that another teacher is unable to teach.


Health, safety and discipline
1. Promote the safety and wellbeing of pupils.
2. Maintain good order and discipline among pupils, managing behaviour effectively to ensure a good and safe learning environment.

Professional development
1. Take part in the school’s appraisal procedures.
2. Take part in further training and development to improve own teaching.
3. Take part in the appraisal and professional development of others, where appropriate.

Communication
1. Communicate effectively with pupils, parents, and carers.

Working with colleagues and other relevant professionals 
1. Collaborate and work with colleagues and other relevant professionals within and beyond the school.
2. Develop effective professional relationships with colleagues.

Personal and professional conduct
1. Uphold public trust in the profession and maintain high standards of ethics and behaviour, within and outside school.
2. Have proper and professional regard for the ethos, policies, and practices of the school, and maintain high standards of attendance and punctuality.
3. Understand and act within the statutory frameworks setting out their professional duties and responsibilities.

Safeguarding 
1. Work in line with statutory safeguarding guidance (e.g., Keeping Children Safe in Education, Prevent) and our safeguarding and child protection policies. 
2. Work with the designated safeguarding lead (DSL) to promote the best interests of pupils, including sharing concerns where necessary.
3. Promote the safeguarding of all pupils in the school.


Please note that this is illustrative of the general nature and level of responsibility of the role. It is not a comprehensive list of all tasks that the teacher will conduct. The postholder may be required to do other duties appropriate to the level of the role, as directed by the headteacher or line manager.
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	Specification
	Essential 
	Desirable 
	Assessed* 

	1. Qualifications and experience
	 
	 
	 

	1.1 Undergraduate degree 
	✓
	 
	A

	1.2 Qualified teacher status 
	✓  
	 
	A 

	1.3 Successful primary teaching experience in Key Stage 2
	✓  
	
	A

	1.4 Evidence of current CPD  
	✓  
	 
	A 

	2. Knowledge and Skills 
	 
	 
	 

	2.1 Knowledge of the National Curriculum
	✓  
	 
	A/I 

	2.2 Knowledge of effective teaching and learning strategies
	✓
	
	A/I 

	2.3 A good understanding of how children learn
	✓  
	 
	A/I 

	2.4 Ability to adapt teaching to meet pupils’ needs
	 ✓  
	
	A/I 

	2.5 Ability to build effective working relationships with pupils
	✓  
	 
	A/I 

	2.6 Knowledge of guidance and requirements around safeguarding children
	✓  
	
	A/I

	2.7 Knowledge of effective behaviour management strategies
	✓  
	 
	A/I 

	2.8 Good ICT skills, particularly using ICT to support learning.
	✓  
	
	A/I

	3. Personal Attributes and Values 
	 
	 
	 

	3.1 A commitment to getting the best outcomes for all pupils and promoting the ethos and values of the school
	✓  
	 
	I 

	3.2 High expectations for children’s attainment and progress
	✓  
	 
	I 

	3.3 Ability to work under pressure and prioritise effectively
	✓  
	 
	I 

	3.4 Commitment to maintaining confidentiality at all times
	✓  
	 
	A/I 

	3.5 Commitment to safeguarding and equality.
	✓  
	 
	A/I 
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