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Job Description
Build effective relationships with the young people in scope
· Build exceptional individual relationships with all MCR young people, especially during primary school transitions and in Years 7 and 8 through delivery of MCR Pathways’ group work
· Actively support all young people in Years 9 upwards to participate and to get the maximum beneﬁts from their mentoring relationships.
· Ensure the young people beneﬁt from all other aspects of the MCR Pathways’ model including enrichment opportunities offered by key stakeholders and funders.
· Produce case studies and good news stories utilising quantitative outcomes and qualitative feedback (with young person voice at the heart) to evidence progression, programme impact and best practice.
· Continue to keep in touch and, where appropriate, support young people in scope who don’t yet participate and/or are disengaged

Mentor recruitment, training, engagement and support
· Consistently support and actively engage mentors throughout the length of their mentoring relationships
· Working with regional team, Programme Manager and Mentor Services, help drive mentor recruitment to the targets needed for your school
· Co-deliver Core Mentor Training
· Promote use of the Mentor Hub, identify training materials and share best practice
· Continually feedback to mentoring services all mentor issues, improvement suggestions and perspectives on quality of matches

MCR programme development, impact & continuous improvement
· Feedback on programme improvement strategies (regional or school speciﬁc) to MCR team
· Active participation in continuous improvement project teams when formed across the region and/or when the need is identiﬁed
· Active participation in the MCR PC Forums and peer support networks
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