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Trinity Academy Newcastle Multi Academy Trust 
Job Description
	Post Title:
	Animal and Land Based Studies Instructor 

	Pay Scale:
	N6 (Full Year)

	Responsible to:
	Head of School or other designated teacher

	Job Purpose:
	This posts consists of practical teaching in animal care and land based studies, ensuring that learners are prepared for assessments and employment. In addition some teaching will be classroom, theory based. 


Main Duties: The following is typical of the duties the post holder will be expected to                   perform. It is not necessarily exhaustive and other duties of a similar nature and level may be required from time to time. This job description will be reviewed regularly to reflect, or anticipate changes to, the job commensurate with the salary and areas of responsibility.

Specific Duties: 
· Teach lessons that embody the Teaching and Learning strategy of the Trust.
· Prepare lessons that are planned to engage learners through a personalised approach that is consistently reviewed to ensure successful outcomes, including consideration of stretch and challenge.
· Provide learning, teaching and assessment in line with Trust and awarding organisation requirements, and take appropriate action where there are any concerns about learners.
· Develop high quality teaching and learning resources for all modes of delivery.

· Through teaching and assessment, support and develop learners’ knowledge and skills in English and Maths.
· Regularly set and assess learners work, providing constructive feedback that focuses on what the learner needs to do to improve.
· Design and plan schemes of works and lesson plans to ensure that learners are taught all appropriate curriculum to achieve optimal success.
· Understand the value of, and use, a variety of teaching strategies to ensure all learners’ needs are met.
· Effectively prepare learners for external assessment.
· Keep up to date with your curriculum area subject knowledge.

· Keep up to date with pedagogy and practice required to ensure successful outcomes for your learners.

· Assist in course organisation and administration, ensuring that all schemes of work, lesson plans and learner records are available and up to date.

· Act as internal verifier in line with awarding organisation requirements and college guidance.

· Engage in the strategic intent and bring Employability, Maths and English and your specialist curriculum alive for the learners. 
· Attend meetings and other functions as requested.

· Preparing food, feeding and watering a range of different animals kept at the farm.
· Cleaning and maintenance of animal accommodation and working areas of the farm.
· Monitoring and reporting on the health of the animals within the farm. 
· Keeping up to date animal records.

· Completing orders and stock checks.

· Providing specialist knowledge and skills in the husbandry, health care and breeding of a range of small animal species and provide basic instruction in this area to students at a range of levels.

· Assisting and providing support to other teaching staff.

· Support and Instruct during practical sessions.

· Working weekends and bank holidays on a rota system.

· Any other reasonable duties as required. 
Person Specification – Animal and Land Based Studies Instructor
The successful candidate will be an experienced professional who is energetic, innovative and influential, reliable and committed; whose leadership style recognises the value of teamwork. More specifically candidates should be able to demonstrate the following minimum requirements:

Part A: Application Stage

The following criteria (experience, skills and qualifications) will be used to short-list at the application stage:

Essential

	1. 
	Post-compulsory teaching qualification at Level 5 diploma standard or equivalent (DTLLS, PGCE (PCET), Cert Ed. etc.)

	2. 
	Appropriate level (minimum level 3) qualification in a relevant Subject Sector Area.

	3. 
	Must have level 2 or equivalent qualifications in English and Maths.

	4. 
	Able to establish positive relationships with young people, external agencies (including employers) and colleagues

	5. 
	Experience in setting up, delivering and co-ordinating learning programmes. 

	6. 
	Effective oral and written communication skills

	7. 
	Effective organisational skills

	8. 
	Ability to maintain paper or electronic information systems

	9. 
	Enthusiasm for and commitment to working with and supporting young people

	10. 
	Able to work under pressure, to deadlines and under own initiative


Desirable

	11. 
	To be a qualified assessor

	12. 
	Ability to drive (full driving licence) and use of car


Part B: Assessment Stage

Items 2, 3, 4 and 7 of the application stage criteria and the criteria below will be further explored at the assessment stage:

Essential

	1
	Tenacity

	2
	Proven skills in safe decision-making and problem solving

	3
	Ability to remain calm and in control under pressure

	4
	Sense of humour

	6
	Appropriate behaviour and attitude towards safeguarding and promoting the welfare of children and young people including: 

· motivation to work with children and young people

· ability to form and maintain appropriate relationships and personal boundaries with children and young people 

· emotional resilience in working with challenging behaviours

· attitude to use of authority and maintaining discipline.

	7
	No disclosure about criminal convictions or safeguarding concern that makes applicant unsuitable for this post.


Desirable

	8
	Ability to plan and write schemes of work

	9
	Ability/willingness to contribute to delivery in other subject areas

	10
	Ability/willingness to contribute to student enrichment activities


The following methods of assessment will be used:

	Method
	
	Method
	

	Interview
	Yes
	Presentation
	No

	Lesson Observation
	Yes
	Structured discussion with pupils
	Yes

	Other (specify)
	Yes/No
	Other (specify)
	Yes/No


Part C: Additional Requirements

The following criteria must be judged as satisfactory when pre-employment checks are completed:

	1
	Enhanced Certificate of Disclosure from the Disclosure and Barring Service

	2
	Additional criminal record checks if applicant has lived outside the UK

	3
	Barring List check and/or POCA List (residential establishments only) check

	3
	Medical clearance

	5
	Two references from current and previous employers (or education establishment if applicant not in employment)
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