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Have high expectations of learning and behaviour and inspire and motivate our children.
Support, nurture and understand with high expectations.

Seek to make learning exciting and a positive experience.

Communicate well with parents, carers and members of staff, as well as pupils.

Strive to be driven and proactive.

Work well as part of a team.

Show willingness to contribute to school life outside of the classroom.
Provide excellent Breakfast Club Provision.

Consider yourself to be IT literate.

If so, we would really welcome your application

In return you will receive:

A supportive working environment that puts people at the heart of the organization.

Continuous professional development, including the opportunity to undertake related qualifications.
National Terms and Conditions of Employment.

Local Government Pension Scheme.

The opportunity to work as part of a growing Trust and shape this role.

Details of the school can be found on the school website https://www.sthelensprimaryschool.co.uk/

\' Northern Lights
\ s / LEARNING TRUST


https://www.sthelensprimaryschool.co.uk/

epool, TS24

ompleted application form, CVs and other forms

School visits are welcomed, for this or any other information please contact Nicola Anderson on
01429 267038 or email Nicola.anderson@nlit.co.uk
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assist teachers as part of a professional team to support teaching and learning and
contribute to raising standards of pupils' achievement and to undertake a range of learning activities

under the professional direction and supervision of qualified teachers and/or senior colleagues, in
line with the school and Trust's policies and procedures. Responsibility to provide short-term cover by
supervising classes.
e To provide a caring and secure environment within extra-curricular provision and wraparound care
facility.
PRINCIPLE RESONSIBILITIES
e Providing teaching and learning support for pupils, teachers and the whole school as outlined below.

MAIN DUTIES

Support for the Teacher

e Assisting in the preparation and reproduction of learning materials and the management of
resources.

e Assisting in the deployment and setting up of equipment and resources and making them ready for
use in order to organise the teaching environment.

e Overseeing the care and cleanliness of the teaching environment, equipment, apparatus and
materials.

¢ Working with teaching staff to prepare and display pupil work.

o Participate in the evaluation of learning activities and teaching programmes as defined by the
teacher adjusting activities according to pupil responses.
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and progress under the guidance of a teacher.
the inclusion of all pupils.

using IT in their learning activities and develop pupils’ competence, confidence and

independence in its use.

e Assisting individual pupils or small groups of pupils in classroom activities under the specific
direction of the teacher and/or other support staff.

e Supporting all pupils included in a mainstream setting, support base, home base or special school, or
any other learning environment as appropriate.

¢ Maintaining awareness of pupils' needs and targets.

e Support pupils in emotional and social well-being, reporting problems to the teacher as appropriate
and supporting pupils in their social, emotional and personal development.

e Support the raising of educational aspiration in all pupil/parent contact.

e Assisting in the provision of activities for the fullest development of the pupils which may involve
work outside the school base and in the local community.

e Undertaking duties in connection with personal hygiene and welfare of pupils as directed by the
teaching staff.

e Having and applying a higher level of understanding of SEND, as determined by the SEND Code of
Practice.

Support for the School

e Assisting in maintaining a safe environment for pupils and staff.

e Accompanying teachers and classes on educational visits as required.

e Assisting in the supervision of pupils during the day and in the playgrounds/school grounds as
required e.g. during lunch breaks.

e Assisting in ensuring that pupils adhere to the behaviour policy of the school and providing feedback
to teaching staff and senior colleagues on the effectiveness of strategies u

\

e Contributing to prep
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e school, outside agencies and

e standards of behaviour expected of pupils.

ard to confidentiality, child protection procedures, health and safety, other statutory

requirements and the policies of the governing body and the local education authority.

o Itis an expectation of the role that jobholders will engage with all pupils as directed by the school in
line with the overall goals of the school and Trust and needs of all pupils.

Professional Values and Practices

¢ Having high expectations of all pupils; respecting their social, cultural, linguistic, religious and ethnic
backgrounds; and being committed to raising their educational achievement.

¢ Treating pupils consistently with respect and consideration, and being concerned with their
development as learners.

¢ In line with the school and Trust’s policy and procedures, using behaviour management strategies
which contribute to a purposeful learning environment and where necessary exercise appropriate
physical intervention.

e Working collaboratively with colleagues as part of a professional team; and carrying out roles
effectively, knowing when to seek help and advice from colleagues.

¢ Reflecting upon and seeking to improve personal practice.

e Working within the school and Trust’s policies and procedures and being aware of legislation relevant
to personal role and responsibility in the school.

¢ Recognising equal opportunities issues as they arise in school and responding effectively, following
school and Trust’s policies and procedures.

¢ Building and maintaining successful relationships with pupils, parents/carers and staff.
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n and awareness.

Be willing to acquire the appropriate skills/qualifications/experience required for the role.
Demonstrate expertise and skill in understanding the needs of all pupils, and know how to adapt and
deliver support to meet individual needs setting high expectations in doing so.

Increase personal effectiveness in the setting through reflective practice and ongoing CPD ensuring
that knowledge and understanding are current in doing so.

Support teachers and pupils in achieving positive outcomes through the maintenance of a level of
subject and curriculum knowledge relevant to the role.

Understand that roles and responsibilities within the learning setting and whole school context in the
knowledge that those responsibilities extend beyond a direct support role.

Teaching and Learning

Demonstrate an informed and efficient approach to teaching and learning by adopting relevant
strategies to support the work of the teacher and increase levels of pupil achievement.

Promote, support and facilitate inclusion by encouraging participation of all pupils in all learning and
extracurricular activities.

In line with school and Trust’s policies and procedures, consistently apply effective behaviour
management strategies.

Contribute to effective assessment and planning by monitoring, recording and reporting pupil
progress.

Communicate effectively and sensitively with pupils to adapt to their needs and support their
learning.

Through organising and managing physical learning space and resources, support the maintenance
of a stimulating and safe learning environment.
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e with other agencies/professionals where

ings and liaising and communicating with colleagues in school, parents/carers and
internal/external agencies.

Share expertise and skills with others.

Participate in training and other learning activities and performance development as required.
Recognise own strengths and other learning activities and use these to advise and support others.
Demonstrate and promote commitment to equal opportunities and to the elimination of behaviour
and practices that could be discriminatory.

To be aware of requirements in respect of confidentiality, child protection and safeguarding
procedures, health and safety, behaviour managements, equal opportunities, special educational
needs and other policies of the Trust and school.

As and when required as directed by teaching staff, escort pupils home, conduct home visits and
carry out first response visits, with an appropriate colleague.

Be an effective role model for pupils by demonstrating and promoting the positive values, attitudes
and behaviour expected from pupils.

Carrying out tasks for the domestic care and general welfare of pupils in respect of toileting, at meal
times and changing using specialist equipment where necessary.

Specific Duties

1. To facilitate provision for SEN pupils.

To undertake any other duties commensurate with the post.

The post holder must act in compliance with data protection principles in respecting the privacy of personal

information held by the school and Trust.
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CATEGORY

APPLICATION

QUALIFICATIONS

EXPERIENCE

ESSENTIAL

. Complete and well-

presented application
form and supporting
statement

Level 3 Teaching
Assistant qualification
or equivalent

. Grade C Maths and

English GCSE or
equivalent

Experience of working
with primary aged
children

10.

11.
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DESIRABLE METHOD OF

ASSESSMENT

Application
Paediatric First Aid or Application
willing to work towards
First Aid Qualification or
willing to work towards.
Experience of working in  Application
a primary school References
Experience of working Interview

with pupils with Special
Educational Needs
Relevant
supervisory/management
experience

Experience of
management information
system to record
information.

Experience of working
with children of mixed
ages and abilities in
various school provisions
and settings




KNOWLEDGE 12. The needs of young 14. Relevant Continuous Interview
AND children Professional References
UNDERSTANDING 13. Child development and Development

the ways in which
children learn

SKILLS 15. Assist groups of Application
children on an Interview
individual basis but
also able to work as
part of a team

16. Experience of dealing
with behaviour

management
PERSONAL 17. Flexible Interview
ATTRIBUTES 18. Enthusiastic

19. Can use own initiative

20. Professional manner

21. Good communication
skills

22. Motivational

23. Willingness to work
with wider community

24. Willingness to
contribute to the life
of the school
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