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The Federation of Mowden Schools (Academy Trust)
STRICTLY PRIVATE AND CONFIDENTIAL 
APPLICATION FORM - SUPPORT
PLEASE COMPLETE THIS FORM IN BLACK INK AND RETURN IT TO: 
Mowden Junior School
Conyers Avenue

Darlington

DL3 9DE
OR please email it to business@mowden.darlington.sch.uk including your name and post applied for in the subject title.

	POST TITLE:  

	Are you applying for this post as a job sharer?
	N/A

	Surname: 
	Forename (s)      

	

	Address: 


	Telephone No. Home:      
Telephone No. Work:      
Mobile No:      
E- mail address:      



	PRESENT EMPLOYMENT

	Post title (please enclose a copy of the job description, if possible) :      

	Name and Address of Employer: 

     
	Grade:      
Salary / Wage:      
Date of Appointment:      
Period of notice required:      


	
	PREVIOUS EMPLOYMENT (please account for any gaps in employment)

	FROM

     
	TO

     
	EMPLOYER (Name and Address)
     
	NUMBER ON ROLL AND TYPE OF SCHOOL (if applicable)

     
	POSITION 
     
	FULL/PART TIME

     
	SALARY

     
	REASON FOR LEAVING

     


	EDUCATION

	SECONDARY EDUCATION 



	Schools attended


	Dates (From-To)
	Qualifications (including subjects and grades)

	     

	     
	     


	FURTHER AND HIGHER EDUCATION

	Establishment attended
	Dates

	Course (Full or Part-time)
	Result

	     

	FROM
     
	TO
     
	     
	     


	MEMBERSHIP OF PROFESSIONAL / TECHNICAL BODIES

	MEMBERSHIP REFERENCE NO.        

	Professional / Technical body
	Class of Membership
	Date obtained

	     

	     
	     


	PERSONAL STATEMENT



	Please use this space to give further details of career, experience and private interests and skills relevant to your application, giving consideration to the criteria listed in the job description and person specification. Please continue on a separate sheet if necessary.

     


	REFEREES
Please give the names and addresses of two persons who are not related to you and from whom references can be obtained.   One of these MUST be your current or last employer. If you are not currently working with children, please provide a referee from your most recent employment involving children.   References will be obtained ahead of interview and may be requested on receipt of your application.  Please advise the Academy if you do not give consent to references being requested on receipt of your application.   Please ensure you provide all the details required below (if applicable) and your referees are aware they will be contacted if you are offered the position.



	First Referee 

Relationship to Applicant:

     
Status: 

     
Name:

     
Address: 

     
Telephone No: 

     
Fax No: 

     
E-mail address: 

     

	Second Referee 

Relationship to Applicant:

     
Status:

     
Name: 

     
Address: 

     
Telephone No: 

     
Fax No: 

     
E-mail address: 

     



ADDITIONAL INFORMATION
	Disclosure Information

	All posts involving direct contact with children are exempt from the Rehabilitation of Offenders Act 1974. However, amendments to the Exceptions Order 1975 (2013 & 2020) provide those certain spent convictions and cautions are 'protected'. These are not subject to disclosure to employers and cannot be taken into account. Guidance and criteria on the filtering of these cautions and convictions can be found on the Ministry of Justice website or see here. 

 
Shortlisted candidates will be asked to provide details of all unspent convictions and those that would not be filtered, prior to the date of the interview. You may be asked for further information about your criminal history during the recruitment process. If your application is successful, this self-disclosure information will be checked against information from the Disclosure & Barring Service before your appointment is confirmed. 
Please indicate workforce:  Child   FORMCHECKBOX 
  Adult   FORMCHECKBOX 
  Child and Adult   FORMCHECKBOX 
  Other   FORMCHECKBOX 



	Have you ever been disqualified under DCCR (Disqualification of Care of Children Regulations 1991)   FORMDROPDOWN 



	

	Driving Ability


	Do you hold a current driving licence in accordance with the requirements of the post?  FORMDROPDOWN 

Have you had any endorsements within the last 5 years?  FORMDROPDOWN 


	

	Eligibility to Work in the United Kingdom



	To ensure the Academy complies with legislation, you will be required to provide documentary evidence showing that you are entitled to work in the United Kingdom.

	National Insurance Number:
	     

	Are there any restrictions regarding your right to work in the UK?                 FORMCHECKBOX 
  Yes    FORMCHECKBOX 
  No


	If yes, please give details:

     
Applicants with recent periods of residence and/or employment overseas may be required to provide a Criminal Records Check, sometimes known as a Certificate of Good Conduct, before an offer of employment is confirmed. Further information can be found at https://www.gov.uk/government/publications/criminal-records-checks-for-overseas-applicants 

	

	

	Are you currently employed by The Federation of Mowden Schools?   FORMDROPDOWN 

Where did you see this role advertised?        
PRIVACY NOTICE 
The information detailed in this application form will be used in order to process your application and in line with the Academy’s Recruitment and Selection process. The lawful basis for processing this information is with a view to entering into a contract with you. 

Your information may be shared internally with teams that have a legitimate business need to access it, with school officers involved with the recruitment process, and externally where required for the recruitment process, for example, in order to obtain references or where background checks are required. We will only share your information where necessary, and in accordance with data protection law.  

If successful, this form will be retained on your personnel file and kept for a period of 6 years after the termination of your employment. Application forms submitted by unsuccessful candidates will be destroyed after six months from the date the post was appointed to.  

For more detailed information about how your information will be processed, and for details of their Data Protection Officer contact the school direct. Information regarding your rights in relation to your personal data are available via the Information Commissioner’s Office: www.ico.org.uk. 


	

	DECLARATION

If you submit this form via email you are declaring that the information stated is true and accurate. 

I declare that the information given in this application is true. I understand that any falsification of information will be judged as serious misconduct and may result in dismissal.

Name                         Date      




Recruitment Equality Monitoring Form

Please complete this form and return it with your completed application form

	Ethnic Origin: (Please indicate your ethnic origin)
	
	Gender:     FORMCHECKBOX 
  Male     FORMCHECKBOX 
  Female



	 FORMCHECKBOX 
 If you prefer not to say please tick        
	
	Marital Status: (Please indicate your marital status)



	White:

 FORMCHECKBOX 
 English/Welsh/Scottish/Northern Irish/British                                                        

 FORMCHECKBOX 
 Irish                                                 

 FORMCHECKBOX 
 Gypsy or Irish Traveller         

 FORMCHECKBOX 
 Any other White background, please specify:        

                 
	
	 FORMCHECKBOX 
 Single

 FORMCHECKBOX 
 Married/Civil Partnership

 FORMCHECKBOX 
 Separated       
	 FORMCHECKBOX 
 Widow/Civil widow     

 FORMCHECKBOX 
 Widower/Civil widower

 FORMCHECKBOX 
 Divorced



	
	
	Surname/family name:

Previous Surname:

Date of Birth:
Age:
	

	Black/African/Caribbean/Black British:

 FORMCHECKBOX 
 Caribbean                                                      

 FORMCHECKBOX 
 African                                                 

 FORMCHECKBOX 
 Any other Black/African/Caribbean background, please specify:

     

	
	
	

	
	
	The following questions are optional:

	
	
	Are you currently pregnant or on maternity leave?

 FORMCHECKBOX 
  Yes       FORMCHECKBOX 
  No       


	
	
	Has your gender identity changed from the gender you were assigned at birth?

	Asian/Asian British:

 FORMCHECKBOX 
 Indian 

 FORMCHECKBOX 
 Pakistani   

 FORMCHECKBOX 
 Bangladeshi                                                 

 FORMCHECKBOX 
 Chinese                                            

 FORMCHECKBOX 
 Any other Asian background, please specify:

     

	
	 FORMCHECKBOX 
  Yes       FORMCHECKBOX 
  No        FORMCHECKBOX 
   Prefer not to say


	
	
	

	
	
	Sexual Orientation (Please mark one box only)

	
	
	 FORMCHECKBOX 
 Heterosexual/Straight

 FORMCHECKBOX 
 Bisexual     

	 FORMCHECKBOX 
 Gay/Lesbian
 FORMCHECKBOX 
 Prefer not to say

	
	
	
	

	
	
	Religion & Belief (Please mark one box only)

	Other ethnic groups:

 FORMCHECKBOX 
 Arab                                                               

 FORMCHECKBOX 
 Any other ethnic background, please specify:

     

	
	 FORMCHECKBOX 
 Buddhist
	 FORMCHECKBOX 
 Christian

	
	
	 FORMCHECKBOX 
 Hindu
	 FORMCHECKBOX 
 Jewish

	
	
	 FORMCHECKBOX 
 Muslim
	 FORMCHECKBOX 
 Sikh

	
	
	 FORMCHECKBOX 
 None   
 FORMCHECKBOX 
 Prefer not to say   
	 FORMCHECKBOX 
 Other  

	Mixed /multiple ethnic groups:

 FORMCHECKBOX 
 White and Black Caribbean                          

 FORMCHECKBOX 
 White and Black African                    

 FORMCHECKBOX 
 White and Asian                                            
 FORMCHECKBOX 
 Any other mixed/multiple ethnic background, please specify:

     

	
	

	
	
	Disability


	
	
	We are positive about disability and welcome applications from disabled people.  Please answer the section on disability which we include to establish whether we need to make adjustments to enable you to take part in the selection process; take positive action in supporting employment for disabled people; establish 

	
	
	whether you will be able to carry out a function that is intrinsic to

	
	
	the work concerned and/or establish that you have a disability where this is an occupational requirement (Section 60 of the 

	Country of Birth: 

Nationality: 

Dual Nationality:
	     
     
If yes, please specify
	
	Equality Act 2010 refers).  As a Disability Symbol User, the Council undertakes to interview any applicant who declares a

	
	
	
	disability as detailed on the Application for Employment and who

	
	
	
	meets the essential (minimum) criteria for the Job.

	
	
	
	  

	
	
	
	Do you consider yourself to be a person with a disability as described by the Equality Act 2010?   FORMCHECKBOX 
 Yes    FORMCHECKBOX 
 No  




PART TWO





THIS PAGE WILL BE REMOVED BEFORE THE SELECTION PROCESS COMMENCES











