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DIVERSITY MONITORING FORM

Please complete this form in black ink for type and mark your selection with ‘X’. 
	Post applying for: 
	Post Ref: 


Gender 
1. What is your gender? 
	
Male
	
	
	Prefer not to say
	

	Female
	
	
	
	


Age
2. What is your age? 
	16-24
	
	
	45-49
	

	25-29
	
	
	50-54
	

	30-34
	
	
	55-59
	

	35-39
	
	
	60-64
	

	40-44
	
	
	65+
	

	
	
	
	Prefer not to say
	


Disability
A disabled person is defined under the Equality Act 2010 as someone with a ‘physical or mental impairment which has a substantial and long-term adverse effect on that person’s ability to carry out normal day-to-day activities.’  
3. Do you consider yourself to be disabled under the Equality Act 2010?
	Yes
	
	
	Prefer not to say
	

	No
	
	
	Don’t know
	


4. If you answered yes and feel comfortable providing further details, please select the relevant box(es) below, otherwise proceed to the next section. 
	a) Hearing impairment
	    
	

	b) Visual impairment
	
	

	c) Speech impairment
	
	

	d) Mobility impairment
	
	

	e) Physical co-ordination difficulties
	
	

	f) Reduced physical capacity
	
	

	g) Severe disfigurement
	
	

	h) Learning difficulties (e.g. dyslexic)
	
	

	i) Mental ill health
	
	

	j) Progressive conditions
	
	

	k) Other*
	
	

	
	
	


* Please specify: 
Ethnic Origin
5. Please select the group(s) to which you perceive you belong, marking one from column A and one from column B:
COLUMN A



          COLUMN B
	a) British/Mixed British
	
	
	ASIAN
	

	b) English
	
	
	a) Bangladeshi
	

	c) Irish
	
	
	b) Indian
	

	d) Scottish
	
	
	c) Pakistani
	

	e) Welsh
	
	
	d) Any other Asian background*
	

	f) Any other* 
	
	
	
	

	
	
	
	BLACK
	

	OTHER
	
	
	e) African
	

	g) Prefer not to say
	
	
	f) Caribbean
	

	h) Any other ethnic 
	
	
	g) Any other Black background*
	

	      background*
	
	
	
	

	
	
	
	CHINESE
	

	
	
	
	h) Any Chinese background*
	

	
	
	
	
	

	
	
	
	MIXED ETHNIC BACKGROUND
	

	
	
	
	i) Asian and White
	

	
	
	
	j) Black African and White
	

	
	
	
	k) Black Caribbean and White
	

	
	
	
	l) Any other Mixed background*
	

	
	
	
	
	

	
	
	
	WHITE
	

	
	
	
	m) Any White background*
	

	
	
	
	
	


* Please specify:

Religion or Belief
6. What is your religion or belief (including non-belief)?
	a) Agnostic
	
	
	l)    Muslim
	

	b) Atheist
	
	
	m)  Pagan
	

	c) Bah’ai 
	
	
	n) Sikh
	

	d) Buddhist
	
	
	o) Rastafarian
	

	e) Christian – Catholic
	
	
	p) Scientologist
	

	f) Christian – Protestant 
	
	
	q) Shinto
	

	g) Christian – Other 
	
	
	r) Zoroastrian
	

	h) Hindu
	
	
	s) No religion or belief
	

	i) Humanism
	
	
	t) Prefer not to say
	

	j) Jain
	
	
	u) Any other religion or belief*
	

	k) Jewish
	
	
	
	


* Please specify: 



Sexual Orientation
7. Please select the group to which you most identify with:
	a) Bi-sexual
	
	

	b) Gay woman/lesbian
	
	

	c) Gay man
	
	

	d) Heterosexual/straight
	
	

	e) Prefer not to say
	
	

	f) Other*
	
	


* Please specify: 



Working Pattern

8. What is your current working pattern? 

	
Full-time
	
	
	Prefer not to say
	

	
Part-time
	
	
	Other*
	


* Please specify: 



Flexible Working
9. What is your flexible working arrangement? 
	a) None
	
	

	b) Flexi-time
	
	

	c) Flexible shifts
	
	

	d) Term-time
	
	

	e) Staggered hours
	
	

	f) Annualised hours
	
	

	g) Homeworking
	
	

	h) Job-share
	
	

	i) Prefer not to say
	
	

	j) Other*
	
	


* Please specify: 



Caring Responsibilities 

10. Do you have caring responsibilities? If yes, please tick all that apply: 
	a) None
	
	

	b) Primary carer of a child/children (under 18)
	
	

	c) Primary carer of disabled child/children
	
	

	d) Primary carer of disabled adult (18+)
	
	

	e) Primary carer of older person
	
	

	f) Secondary carer (other person carries out main role)
	
	

	g) Prefer not to say
	
	


Thank you for completing our Diversity Monitoring form. This will help us to understand the profile of applicants and tailor our recruitment process to ensure we are fully inclusive.  
Please email or post completed forms before the closing date for the post for which you have applied, marked Private and Confidential, to HR via the addresses below.
Talbot House Trust, Hexham Road, Walbottle, Newcastle upon Tyne NE15 8HW

Tel: 0191 2290111
Fax: 0191 2674021
Email: hr@talbothousetrust.co.uk

