
[image: image2.png]Park View
School




Application Form 
Teacher of Geography
	Instructions

	Please complete all sections of this form using black ink or type. The sections of this application form that include your personal details and equalities and diversity monitoring information will be detached prior to shortlisting. This is to ensure that your application is dealt with objectively. Applications will only be accepted if they are completed in full. Please return all completed forms to Wendy Taylor, HR Manager, Park View School, Church Chare, Chester-le-Street, County Durham, DH3 3QA or via email to personnel@parkviewlearning.net


	Data Protection Notice

	Throughout this form we ask for some personal data about you. We’ll only use this data in line with data protection legislation and process your data for one or more of the following reasons permitted in law:
· You have given us your consent 

· We must process it to comply with our legal obligations

We need to process it for our legitimate interests


	Disability Discrimination Act 1995

	If you consider yourself to be a person with a disability as described by the Disability Discrimination Act 1995 and have any specific requirements to assist you with an interview, please detail them below and we will try to make the necessary arrangements.




	Disclosure and Barring and Childcare Disqualification

	Park View School is legally obligated to process a Disclosure and Barring Service (DBS) check before making appointments to relevant posts. The DBS check will reveal both spent and unspent convictions, cautions, and bind-overs as well as pending prosecutions, which aren’t “protected” under the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975. 

Any data processed as part of the DBS check will be processed in accordance with data protection regulations and Park View School’s privacy statement.

Do you have a DBS certificate?: 
☐Yes
☐No

Date of check: 
If you’ve lived or worked outside of the UK in the last 5 years, the school may require additional information in order to comply with ‘safer recruitment’ requirements. If you answer ‘Yes’ to the question below, we may contact you for additional information in due course.
Have you lived or worked outside of the UK in the last 5 years?:    ☐Yes
☐No


	Right to Work in the UK

	Park View School will require you to provide evidence of your right to work in the UK in accordance with the Immigration, Asylum and Nationality Act 2006. 

By signing this application, you agree to provide such evidence when requested.

Sign and date:


	Personal Relationships with Stakeholders

	Please list any personal relationships that exist between you and any of the following members of the school community:

· Governors/Trustees

· Staff

· Pupils

If you have a relationship with a Governor/Trustee or employee, this does not necessarily prevent them from acting as a reference for you.

	Name
	Relationship
	Role at the school

	
	
	

	
	
	


	Personal and Contact Details

	Post applied for


	

	Surname


	
	Title
	

	Forename(s)


	

	Address (if this is a temporary address, please also give us your usual home address)


	
	

	Postcode
	
	Postcode
	

	Email address
	

	Home Telephone

	
	Mobile

Telephone
	


	Job Share

If this post is open to job share, do you wish to apply for this post in a job share capacity?  
	YES/NO


	Additional Information

	Do you have QTS?:
Subject(s) Secondary School only : 

Department of Education Reference Number : 

General Teaching Council Number : 

Are you subject to a teacher prohibition order, or an interim prohibition order, issued by the secretary of state, as a result of misconduct?:
Are you subject to a General Teaching Council sanction or restriction?:
To which superannuation act (if any) are you now subject (eg, Local Government, Teachers, etc)?:



	HR office only

	Applicant ref no:
	


	HR office only

	Applicant ref no:
	


	Current employment details (teaching posts, including teaching assistants)

	Job title
	Employer details (name, address, email and/or  telephone)
	Dates employed
	Age range taught
	Number on roll
	Permanent or temporary
	Part-time or full-time
	Salary (inc. allowances)
	Description of responsibilities

	
	
	
	
	
	
	
	
	

	Previous education experience and details (teaching posts, including teaching assistants)

	Job title
	Employer details (name, address, email and/or  telephone)
	Dates employed
	Age range taught
	Number on roll
	Permanent or temporary
	Part-time or full-time
	Salary (inc. allowances)
	Description of responsibilities

	
	
	
	
	
	
	
	
	


	Education 
(appointment will only be confirmed subject to receipt of official certificates in support of below)

	School/s Attended
	A Level Subjects / A level equivalent
	A Level Grades
	Date Achieved

	
	
	
	

	University Attended
	Degree

Title(s)
	Degree Class/ Division
	Date of Award

	
	
	
	

	PGCE – University
	Main Subject / Subsidiary

	Pass Achieved
	Date of Award

	
	
	
	


	In Service Training

	Establishment
	From
	To
	Course Taken

	
	
	
	

	Subsidiary subjects offered (eg Maths, Music, Sport) : 
	

	Particulars of residence abroad (for MFL posts) :
	


	Gaps in Employment

	Our approach to Safeguarding for Children is that we need to have a full employment and education history.  If there are any gaps in your employment or education histories please explain them here, providing a reason for any gaps (i.e. unemployment, family commitments, etc), showing dates.

	Date(s):
	Reason(s):




	Other Employment

	Do you have any additional employment which you intend to continue if appointed to this post? 

If yes, please detail the nature of this work and the hours.



	Please give particulars of any other gainful employment from 18 years of age:


	Proof of notice required or termination date:


	Reasons for Application  

	Please outline below explaining why you are applying for this post and how your experience, training and personal qualities match the requirements of the role as set out in the job description and person specification. Word limit (1200 words)

	


	References 

(Appointment will only be confirmed subject to satisfactory references)

	Give names, designations and addresses of TWO persons to whom reference may be made.  One should be your present (or most recent) employer.  Please note that for positions in contact with children, Park View School has the right to seek references from any or all previous employers and line managers prior to interview.

	Reference One

Name

Position

Address

Post Code 

( Number 

Email
	Reference Two
Name

Position

Address

Post Code

( Number

Email
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