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	Post Title:    Assistant Head Teacher – and Lead of English and Communications
	Service:   Berwick Academy
	Ref:

	Essential
	Desirable
	Assess

by

	Qualifications

	· Teaching qualification (QTS)

· First Degree or equivalent

· Evidence of relevant professional training and development including appropriate preparation for senior leadership.
	· Either evidence of further study – this could be ongoing and/or Further Professional Qualification
· Other education related management qualification.

	(a),(i), (r)

	Experience

	· A track record of consistent good or outstanding teaching in English

· Extensive teaching experience at secondary level, including sixth form.

· Experience of working successfully with governors, parents, staff, other schools and partners.

· Experience of the successful leadership of change.

· Significant experience of raising pupil achievement.
· Experience of external inspections.
	· A range of leadership, management and teaching experience in more than one context

· Leadership of change in English/MFL.
· Teaching experience in more than one Key Stage

· Evidence of successful management of resources and budget.

· Experience of working collaboratively with the wider community.
	(a),(i), (r)

	Professional Development
	

	· Curriculum management that has resulted in successful change and effective practice within the last two years.
· Experience of planning and managing professional development.
	· Significant contribution and evidence of impact to the professional development of other colleagues in school
	

	Professional Skills
Demonstrate the ability to:

	· Ability to communicate effectively in a variety of situations.

· Analyse data, to evaluate the performance of pupil groups, pupil progress and plan an appropriate course of action for whole school improvement.

· Review whole school systems to ensure the robust evaluation of school performance and actions to secure improvements.

· Be an effective team player that works collaboratively and effectively with others.

· Develop and deliver effective and inspirational professional development for staff.

· Demonstrate high quality teaching strategies.

· Support, motivate and inspire both colleagues and pupils by leading through example.

· Contribute effectively to the work of the head teacher and senior leadership team.

· Deal successfully with situations that may include tackling difficult situations and conflict resolution.
	· Experience of working with other schools, organisations and agencies at a local, regional or national level.
	(a), (i)

	Knowledge and Understanding

	· Good knowledge of the statutory framework for education and its implications for funding and curriculum organisations.

· Understanding of pastoral issues, including child protection.

· Understanding of school governance.
· Can improve student performance through use of pupil premium.

· Has experience of data management and is computer literate.

· Strong grasp of strategies for improving teaching and learning, quality assurance, monitoring and measuring performance, including effective use of data to raise achievement. 
· Detailed knowledge of the structure and content of the National Curriculum in English and Modern Foreign Languages.
	· Knowledge and understanding of rural schools.
· Knowledge and understanding of Academy Status
· Knowledge and experience of marketing a school effectively within the local community.
	(a), (i), (r)

	Teaching and Learning

	· Expertise in developing and implementing innovative approaches to teaching and learning.
· Curriculum management – planning, delivery and assessment.

· Ability to analyse and evaluate external and internal data in order to accurately prioritise strategic leadership objectives.

· Experience and knowledge of current issues in education.

· Strong commitment to and identifiable skills in securing outstanding provision for all pupils.

· Strong commitment to inclusion.

· Ability to monitor and implement a robust teacher performance management programme.
	· Ability to assess teaching and learning using external inspection criteria.
	(a), (i), (r)

	Management

	· Has successfully led a team.

· Has experience of Performance Management. 

· Has the ability to translate vision into practice.

· Has worked with governors, parents, businesses and the wider community.

· Able to delegate effectively in order to achieve targets with clear lines of accountability.
· Commitment to the continuous professional development for the whole staff.
	
	(a), (i). (r)

	Skills, qualities and abilities.

	· Excellent leadership skills and a clear presence within the Academy.
· Has a record of success in raising achievement within a school.
· Has demonstrated record of school improvement.

· Able to operate effectively under pressure.

· Resilience, energy and stamina to cope effectively with significant challenges. 
· Determination, commitment, reliability and integrity.

· Able to think creatively, anticipate and solve problems, plan and organise themselves and others.
· Has good communication and interpersonal skills.
· Has a good written communication skill.

· Ability to lead by example, to work effectively as part of a team and ability to delegate.
· Has good strategic thinking and analytical skills.

· Approachable and a good listener.

· Ability to develop effective teams and empower others. 

· Enthusiasm and ability to influence and inspire others.
	· Experience of dealing with public relations, parents and wider community to fully communicate issues and events surrounding the Academy.
· Experience of managing people and resources in a changing and dynamic environment 
	(a),(i), (r)

	Personal – qualities and attributes

	· Hard working and a commitment to excellence

· Drives and inspires

· Personal conviction

· Holds people accountable

· Analytical thinking

· Develops potential in others

· Challenges and supports

· Respect for others
	
	(a), (i)

	Other

	· Willingness to participate in training and personal development.

· Demonstrates integrity and upholds values and principles of academy.

· Willingness to constructively challenge the work of self and others to continually improve own and team performance.

· A desire to make a difference to the lives of young people.
	
	(a),(i), (r)


Key to assessment methods; (a) application form, (i) interview, (r) references, 
	
	
	



