PARK VIEW SCHOOL
CLASSROOM TEACHER
ROLES AND RESPONSIBILITIES
Reporting to: Faculty Leader 

Responsible for: Quality of Teaching, Progress and Attainment of students within own teaching
Start date: September 2016
Salary: Common Pay Scale 

Disclosure level: Enhanced 

The Role – key responsibilities 
· To take an active and proactive role across the whole school, modelling expected behaviours for all staff and students
· To contribute to the success of the school, developing, implementing and evaluating systems, policies and procedures 

· To be accountable for all aspects of student progress and attainment levels within timetabled teaching groups 

· To work closely with Middle leaders and Senior Leaders to ensure that strategies are in place to maximise levels of attainment for all students in your timetabled groups
· To develop and enhance the practice of other members of staff in the Faculty area 

· To actively promote the school and liaise with outside agencies as necessary, 
· To maintain a presence around the whole school to ensure that the highest standards of behaviour are upheld 

· To contribute constructively to discussions and decisions at Faculty Area Team meetings 

· To communicate and liaise with staff, students, parents, governors and members of the local community as appropriate 

· To maintain a teaching timetable, modelling outstanding practice in terms of classroom teaching, preparation, marking and assessment 

· To demonstrate a commitment to Equality of Opportunity for all members of the school’s community 

Teaching and Assessment 
· To design engaging and challenging  lessons (using the school’s agreed lesson planning proforma) that enable every student to enjoy the subject, be engaged by it and achieve at the highest level

· To work with others in the Faculty to create detailed schemes of work which ensure consistency and coherence across all teaching in the subject area

· To teach and model the delivery of outstanding lessons that motivate and inspire students, equipping them with the knowledge and skills needed to achieve at the highest levels 

· To make effective and strategic use of Learning Support Assistants

· To contribute to the review and develop of the subject curriculum 

· To keep up to date with national developments in the subject area at each key stage and teaching practice and pedagogy 

· To identify a range of enrichment and extension activities which enhance the students’ learning skills, confidence and love of the subject  

· To mark, assess and provide timely and regular feedback on the development, progress and attainment of students in line with best practice and school policy at all times 

· To provide or contribute to oral and written assessments, reports and references relating to individual students and groups of students

· To participate in arrangements for preparing students for external examinations, assessing students for the purposes of such examinations and recording and reporting such assessments

· To meet all calendared school deadlines with regard to data entry  

· To ensure that students follow the school’s Presentation Policy

· To explicitly contribute to the literacy, numeracy and learning skills development for each child

· To maintain good order and discipline among students, safeguarding their health and safety both when they are authorised to be on the school premises and when they are engaged in authorised school activities elsewhere 

· To pay due regard to the school’s Safeguarding and Child Protection policies

Monitoring and Evaluation 
· To regularly review the attainment and progress of all students, groups and subgroups with Faculty staff and plan, implement and oversee support and interventions 

· To participate in the annual analysis of subject area examination results

· To work with Key Stage subject leaders to allow them to produce reports as required on student attainment and progress 

· To liaise with all appropriate personnel regarding support for student progress, including SENCO, Leadership Team members and parents/carers 

· To ensure that all whole school policies are implemented and to adhere to the school’s expectations of staff, as defined in the Staff Handbook. 

· To communicate and consult with parents/carers, participating in calendared parents’ evenings as well as using the Learning Organiser as an effective tool for home-school communication 

· To participate in arrangements for the review of own professional performance, including the annual Performance Management dialogue

· To participate constructively in Quality Assurance reviews in the subject/Faculty area
Strategic Leadership 
· To contribute to the production of an annual Improvement Plan for the Faculty and monitor and evaluate its delivery and impact 

Staff Development 
· To support effective induction of new staff in line with school procedures 

· To promote teamwork to ensure effective relations within the subject area

· To participate fully in arrangements for further training and professional development

· To act upon advice and feedback given and be open to support in order to continuously develop own professional performance and that of others.

Resources 
· To effectively manage resources, stock and accommodation in order to maximise attainment levels and maintain an environment conducive to learning 

· To ensure that risk assessments and health and safety checks are carried out in line with Academy policy 

Pastoral

· To take a proactive role as a form tutor, fulfilling all pastoral duties required

· To maintain relevant records and reports for individual students, in line with pastoral duties

· To contribute to the creation and delivery of high quality Go Ahead materials and lessons.

Other 

· To participate in meetings at the school which relate to the curriculum or the administration or organisation of the school including pastoral arrangements 

· To participate in administrative and organisational tasks related to the duties described above, including:- 

 
attending assemblies 

registering the attendance of students 

 
supervising students during duties before, during or after school sessions 

· Undertake any other professional duties as set down in the School’s pay and conditions of service document or as can be reasonably directed by the principal. 

