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Areas of responsibility:

Overall responsibility for the care and development of each individual child in a specific class group.  To be responsible for the teaching and learning in all subject areas whilst bearing in mind the distinctive Catholic nature of our school as outlined in our Mission Statement:

Jesus said:

“Whoever follows me will have

the light of life

and will never walk in darkness”

John 8:12

To grow in the light of life our school aims:

· To love one another; valuing the uniqueness of all members of the school community - pupils, parents, governors, teaching and support staff; showing respect, kindness and consideration to all.

· To learn with and from one another; creating a school environment which encourages the whole child and enables each one of us to realise their full potential.

· To live and grow in the Roman Catholic faith; offering opportunities for prayer, worship and liturgy; creating a strong friendship between home, school, parish, diocese


The teacher’s job description adheres to the conditions laid down in the School Teacher’s Pay and Conditions Document.

Main Purpose:
· To be responsible for promoting and safeguarding the welfare of children in their care throughout the school.
· To offer all learners an effective education in a stimulating environment, which provides equality of opportunity for all.
· To work in collaboration and partnership with learners, parents/carers, governors, other staff and external agencies.
· To perform such particular duties as from time to time may be reasonably assigned to him/her by the Head Teacher. 
Your main professional duties are to:

· Promote and support the Catholic ethos of the school
· Be a positive role model in terms of behaviour, work and attitudes
· Play an active part in assemblies, school Masses and other religious observances and liturgies, contributing to the preparation of these throughout the year;
· Set high standards of work and behaviour in the class and all other areas of the school
· Teach challenging, well organised lessons, using an appropriate range of teaching strategies which meet individual learners’ needs
· Use an appropriate range of observation, assessment, monitoring and recording strategies as a basis for setting challenging learning objectives, individual targets  and monitoring learners’ progress and level of attainment
· Liaise with the SENCo in identifying children with specific educational needs and devising, implementing and monitoring  Individual Education Plans (IEPs)
· Keep records of planned work in accordance with the methods laid down by the Head Teacher and agreed with the teaching staff of the school;

· Organise the classroom, the educational materials and resources, so that they can be used to best advantage in the learning process by all pupils;

· Provide timely, accurate and constructive feedback on learners attainments, progress and areas for development
· Provide written reports for parents at the end of the school year, to include academic achievement and progress in all subject areas, as well as personal and social qualities and needs
· Evaluate their own teaching and use this analysis to identify affective practice and areas for improvement
· Communicate and co-operate with specialists from outside agencies
· Work in partnership with support staff, leading, organising and directing within the classroom
· Participate in the performance management system for the appraisal of their own performance, or that of other teachers;

· Assume the responsibility as Subject leader / co-ordinator for an area / areas of the curriculum ensuring strategic direction and development of the subject within the school (unless NQT);
· Be responsible for the budget afforded to that subject area as identified in the School Improvement Plan ensuring resources are fit for purpose and  best value.
Teachers in the upper pay scale can be expected to make a particular contribution to building team commitment in line with statutory requirements to meet threshold standards. In particular, teachers at UP3 will:

· Provide a role model for professional practice in the school

· Make a distinctive contribution compared with other teachers

· Contribute effectively to the wider team.

Accountable for:

· The education and welfare of the children in accordance with national conditions of service and the religious ethos of the school.

· The quality of learning and the achievements of all pupils in the class. 

Authority to:

· Implement rewards and sanctions within the school policies and procedures.

· Liaise with parents/carers or other responsible adults and with external professional staff in accordance with school policies and procedures.

Child Protection:

· The school takes the safety of children seriously. All staff are expected to follow the school’s Child Protection Procedures. 

Entitlements:

· Training and development within the school’s INSET programme and in accordance with School Development Priorities.

· 10% Planning, Preparation and Assessment time as outlined in the National Agreement

· Appropriate professional support from the Head Teacher and other colleagues.

· Performance Management (Annually)

Effective from:   






Reviewed:      

Signatures:……………………………………………………………………………………
The Job description may be reviewed at the end of each academic year or earlier if necessary. In addition it may be amended at any time after consultation with you.

