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Job Title:
Class Teacher
Job Location:
Hudson Road Primary
Directorate:
Children’s Services

Responsible to:
Headteacher
Purpose of Job

To meet the requirements of a class teacher as set out in the school teachers’ Pay and Conditions Document and the Professional Standards for Teachers’
Principal Responsibilities
· To be responsible for the learner achievement within a designated class/year group.

· To support the ethos, values and aims of the school community.

· To contribute to and follow the agreed policies of the school.

· To comply with the schools Health and Safety policy and undertake appropriate risk assessments.

· To have high expectations of themselves and all pupils and to act as an example to pupils within the school environment.

· To contribute to the evaluation and monitoring of the school curriculum.

· To work as a member of a team and to contribute positively to effective working relationships within the school.

· To engage actively in performance management and professional development.
Threshold Responsibilities (where applicable)
The New Professional Standards for Teachers specify that, in addition to meeting the main standards, all post-threshold teachers are able to meet the additional standards itemised below:
P1 Contribute significantly, where appropriate, to implementing workplace policies and practice and to promoting collective responsibility for their implementation.

P2 Have an extensive knowledge and understanding of how to use and adapt a range of teaching, learning and behaviour management strategies, including how to personalise learning to provide opportunities for all learners to achieve their potential.

P3 Have an extensive knowledge and well-informed understanding of the assessment requirements and arrangements for the subjects/curriculum areas they teach, including those related to public examinations and qualifications.

P4 Have up-to-date knowledge and well-informed understanding of the assessment requirements and arrangements for the subjects/curriculum areas they teach, including those related to public examinations and qualifications.

P5 Have a more developed knowledge and understanding of their subjects/curriculum areas and related pedagogy including how learning progresses within them.

P6 Have sufficient depth of knowledge and experience to be able to give advice on the development and well-being of children and young people.

P7 Be flexible, creative and adept at designing learning sequences within lessons and across lessons that are effective and consistently well-matched to learning objectives and the needs of learners and which integrate recent developments, including those relating to subject/curriculum knowledge.
P8 Have teaching skills which lead to learners achieving well relative to their prior attainment, making progress as good as or better than, similar learners nationally.

P9 Promote collaboration and work effectively as a team member.

P10 Contribute to the professional development of colleagues through coaching and mentoring, demonstrating effective practice, and providing advice and feedback.
In addition, UPS 3 teachers play a critical role in the life of the school via
· Being a role model for teaching and learning.

· Making a distinctive contribution to the raising of pupil standards.

· Contributing effectively to the work of the wider school team and to the professional development of colleagues through coaching and mentoring, demonstrating effective practice and providing advice and feedback.

· Taking advantage of CPD opportunities designing and refining approaches to teaching and using the outcomes to effectively support colleagues to improve pupils’ learning.

Main Duties

· To plan and deliver appropriate, broad balanced, relevant, differentiated and challenging lessons to pupils appropriate to their needs.
· To assess, record and report on aspects of pupils’ standards, progress and development.
· To contribute to raising standards of pupil attainment.

· To encourage high standards of behaviour so effective learning can take place and good relationships can be formed within the school community.

· To contribute to whole school planning activities.

· To work effectively with support staff.

· To develop their subject knowledge and expertise keeping up to date with national developments, teaching practice and methodology to support pupils in achieving high standards.

· To ensure that they provide effective curriculum coverage, continuity progression and challenge.

· To assist in the monitoring and evaluation of subject delivery through e.g. Work scrutiny, resource audits, data analysis.
· To manage their classroom resources effectively.

· To take part with colleagues in developing a subject area.

· To manage an agreed curriculum area.
Professional Values and Practices
Have high expectations of all pupils; respecting their social, cultural, linguistic, religion and ethnic backgrounds; and being committed to raising their educational achievement.
Specific Duties

· To be agreed with postholder.

To undertake any other duties commensurate with the post.

The post holder must act in compliance with data protection principles in respecting the privacy of personal information held by the council.

The post holder must comply with the principles of the Freedom of Information Act 2000 in relation to the management of Council records and information.

The post holder must carry out their duties with full regard to the Council’s Equal Opportunities Policy, Code of Conduct, Child Protection Policy and all other Council Policies.

The postholder must comply with the Council’s Health and safety rules and regulations and with Health and Safety legislation.
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