  Teacher - Job Description
Objectives

· To ensure pupil entitlement to the national curriculum.

· To create a classroom atmosphere conducive to effective learning.

· To help all pupils achieve and realise their potential.

· To ensure that all pupils observe the school’s code of conduct.

· To meet the Teacher’s Standards as outlined by the Department of Education.

Main Responsibilities
Adhere to all school policies appertaining to:
· To ensure that all children make progress in their learning.

· Classroom management, including issues of health and safety.

· Target setting.

· Planning, marking, assessing, recording and reporting.

· Pastoral care.

· Carry out supervisory duties in accordance with published schedules and procedures and maintain professional credibility at all times.

· Be proactive in personal professional development.

· Communicating with parents.

· Ensuring the classroom is tidy, well organised and stimulating whilst reflecting learning.

Key Tasks

To work as part of a team.
· Attend and contribute to key stage, team and full staff meetings.

· Consult with phase leaders or senior staff when guidance/advice is required.

· Ensure that punctuality and effectiveness are observed at all times.

· Maintain high standards of personal conduct and dress.

· Maintain a professional interest in educational initiatives relevant to your subject(s).

· Provide verbal and written information for parents.

Conditions of Employment 
The above responsibilities are subject to the general duties and responsibilities contained in the written statement of conditions of employment (the Contract of Employment).
The postholder is required to support and encourage the school’s ethos and its objectives, policies and procedures as agreed by the Governing Body.

To uphold the school’s policy in respect of child protection matters.

S/he shall be subject to all relevant statutory requirements as detailed in the most recent School Teachers Pay and Conditions Document.

Safeguarding

The school is committed to safeguarding and promoting the welfare of children and expects all staff to share this commitment.
Successful candidates will need to obtain an enhanced Criminal Records Bureau Disclosure.

References will be sought on all short listed candidates and will be obtained before interview so that any issues of concern they raise can be explored further with the referee and taken up with the candidate at interview.
