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Job Title:


Teacher – Performing Arts
Accountable to:

Subject Leader 

Salary Scale:

MPR / UPR 
Main Purpose of the job: 
In addition to the requirements of a class teacher and any other agreed responsibility.

· To promote young people’s continued development through the Performing Arts curriculum and contribution for the wider life of the school.

Main Areas of Responsibility

Strategic direction and development of the area / aspect of work (with the support of, and under the direction of the leadership team)

· Develop and implement policies and practices which reflect the school’s commitment to high achievement through effective teaching and learning.

· Develop plans for continued impact of Performing Arts in school life.
· Monitor progress and evaluate the effects on teaching and learning by working alongside Assistant Headteacher.

Teaching and Learning

· Ensure continuity and progression by supporting colleagues in choosing the appropriate sequence of teaching and learning methods and setting clear learning objectives through an agreed scheme of work, developed in line with the school development plan.

Leading and managing staff

· Enable all staff to achieve best practice and high standards in planning for and teaching in Performing Arts through example, support and by leading or providing high quality professional development opportunities.

· Demonstrate an excellent ability to advise and support other teachers.

· Provide clear feedback good support and sound advice to others.

· Provide examples, coaching and training to help others become more effective in their teaching.

· Help others to evaluate the impact of their teaching on raising pupils’ participation.

· Ensure that policies, plans priorities and targets are properly incorporated into the school development plan.

This post has a key responsibility, as an integral part of the role, for safeguarding and promoting the welfare of children.

The post holder will undertake such other specific duties as may, from time to time, be reasonably assigned by the headteacher.  Where such duties amount to more than a temporary adjustment to the main responsibilities of this job description, it will be amended accordingly although such changes will not necessarily result in a regarding of this post.  It will, in any case, be subject to periodic amendment whenever circumstances or review processes dictate changes in the post holder’s role within the school.

