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Rickleton Primary School
Person Specification
POST:

Phase Leader TLR
Note to applicants:

Listed below are the minimum requirements considered necessary for the post.  In your application, please address each of the areas asterisked, giving details of your experience together with examples of how you have undertaken tasks which illustrate clearly that you have the relevant experience, abilities, skills, knowledge and commitment for the post.

	MINIMUM ESSENTIAL REQUIREMENTS
	METHOD 

	1.  Training, Qualifications, Experience

	*
	1.0
	To be a qualified teacher. Hold QTS and have completed NQT.
	Application

	*
	1.1
	To have attended recent relevant courses and have an up to date knowledge of current educational issues
	Application

	*
	1.2
	To have had a minimum of 4 years teaching experience in the primary sector (a range of experience including some upper KS2 experience desirable).
	Application

	*
	1.3
	To have had experience of leading (planning, determining, organising and evaluating) a whole school improvement.
	Application 
Interview
References

	*
	1.4
	To have experience of successful leading of staff.
	Application Interview

	*
	1.5
	Experience of successful subject leadership
	Application

	*
	1.6
	To have evidence of up to date safeguarding training and all of the content of KCSIE
	Application 

Interview

References

	2.  Abilities

	
	2.0
	The ability to plan, determine, organise and evaluate a high quality curriculum for a phase.
	Interview

	
	2.1
	The ability to teach outstanding lessons which motivate all pupils to achieve their very best 
	Observation

	*
	2.2
	The ability to sustain a broad overview of the school’s needs and to assist in the organisation of the work of the school through appropriate delegation.
	Application
Interview

	*
	2.3
	The ability to initiate, manage and monitor changes and 
their effects.
	Application 
Interview

	*
	2.4
	The ability to lead, manage and communicate with all staff ensuring the maintenance of proper professional standards.
	Application
Interview


	
	2.5
	The ability to appraise the quality of teaching and learning in the school and the educational standards achieved by all pupils.
	Interview

	
	2.6
	The ability to promote the social, cultural and moral development of all pupils.
	Interview

	
	2.7
	The ability to maintain and keep under review strategies and systems for securing good discipline and attendance on the part of the pupils.
	Interview

	
	2.8
	The ability to promote effective links with parents, other schools, the local community and other relevant bodies.
	Interview

	*
	2.9
	The ability to use highly developed emotional literacy motivate, inspire and support colleagues and pupils
	Application

Interview

	3.  Special Knowledge

	*
	3.0
	Understanding of the learning, social, cultural and pastoral needs of pupils.
	Application
Interview

	*
	3.1
	Knowledge of relevant legislation and new developments in the curriculum and assessment.
	Application
Interview

	*
	3.2
	Awareness of coaching and mentoring and the differences between them.(knowledge of lesson study or other practitioner enquiry desirable)
	Application
Interview



	*
	3.3
	Evidence of knowledge of the theories of successful leadership through CPD, relevant study or experience.
	Application

Interview

	*
	3.4
	Knowledge of supporting pupils with particular needs and or barriers to learning. SEND, EBD, ASD etc.
	Application Interview

	4.  Work Related Circumstances – Commitment:

	*
	4.0
	To support all colleagues across the school and uphold the schools commitment to Equal Opportunity.
	)

)

) 
)   Application     )   References
)    

)

)
)

	*
	4.1
	To promote the values of the school with the whole school and its community.
	

	*
	4.2
	To supporting the rest of the Senior Management Team and the Governors in the leadership and  management of the school.
	

	*
	4.3
	To promote the highest standards of professional and personal conduct and be a role model for colleagues, pupils and parents and carers.
	


