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POST PROFILE - LSA
	Role:  

	Reporting to:
	Director of Inclusion

	Salary Grade:
	Learning Support Assistants 
Grade D – salary points 19 – 21 
Actual Salary £15,946  - £17,132 per annum 

	Full Time/FTE:
	Term Time only plus 5 days - 37 Hours per week 

	Hours of Work:
	

	Location:
	Nunthorpe Academy


	Purpose of Job/Job Summary

	To assist one to one support to Students with specific needs within Nunthorpe Academy


Key Tasks/Principal Accountabilities:

1. To work within the Academy/ unit as part of a team.

2. Support the student by undertaking activities with either individuals or groups of students to ensure their safety and facilitate their physical, emotional and educational development.

3. Work to establish a supportive relationship with the student and in contact with the parents concerned.

4. Encourage acceptance and inclusion of the student with special needs.

5. Promoting and reinforcing the student’s self esteem.

6. Use specialist skills to undertake those activities necessary to meet the physical, emotional and educational needs of individuals.

7. Monitor individual student’s needs and report these to the SENCO as appropriate.

8. Keep such record of the student’s development as required by the Academy.

9. Work with teaching staff in the planning of work programmes for individual students and groups of students in an unsupervised capacity.

10. Undertake with the teaching staff the smooth transition between educational phases.

11. Monitor the needs of individual students and, in conjunction with teaching staff, develop appropriate measures to overcome problems and facilitate physical, emotional and educational developments of individual students and groups of students.

12. Support the Academy by being aware of Academy's policies and procedures.

13. Being aware of confidential issues linked to home/student/teacher/Academy work and to keep confidences as appropriate.

14. To carry out other relevant tasks as required by the Line Manager or the Head Teacher. 

Key  Interfaces:

1. Liaising with all relevant members of Teaching Staff.

2. Liaising with Students.
Key Competencies/Attributes:

	
	Essential
	Desirable

	Education/Training:
	Good standard of general education
	· GCSE’s in English Language and Mathematics (or equivalent)

· Science Based A levels. 
· To hold a Level 2 NVQ in Supporting teaching and Learning or equivalent

	Specific Skills/Knowledge:
	· Experience of working within the Education Environment

· Proven track record of working with young people and adults


	· Knowledge of working with young people or adults with specific needs or particular medical conditions.



	Personal Attributes:
	· Very effective interpersonal, written and communication skills.

· Ability to manage own time and workload to meet deadlines and prioritise work.

· Ability to adapt to change.

· Pleasant and cheerful disposition.

· Willingness to use own initiative where appropriate.

· Confidence in working with young people and adults.

· Team Player.

· Smart appearance.
	· Confident manner.

· Proactive approach to work

· Demonstrates drive.

· Willingness to undertake training to improve skill base or adapt to changing circumstances.

· Willingness to undertake specific training as required.

· Flexible approach.


Essential Characteristics for all Nunthorpe Staff
1. To be utterly ambitious for the achievements of all our students and staff.

2. To be thoroughly optimistic and to possess a real passion for the intellectual processes which constitute learning.

3. To have a good sense of humour and the ability to always keep a sense of perspective.

4. Be prepared to ‘go the extra mile’ for our Academy in pursuit of excellence.

5. To participate fully in our Academy’s Performance Management Policy and all procedures.

6. To contribute to co-operative and flexible working styles to ensure efficient operation of the Academy at all times.
Flexibility:

Please note that in some cases particular duties and responsibilities are difficult to predict and may vary from time to time. In addition, it is a requirement of all employees that they accept elements of flexibility in duties and responsibilities and where necessary, interchange these to meet the needs and demands of the organisation. Such a requirement will enable the post holder’s skills to be maximised to the mutual benefit of both Nunthorpe Academy and employee.

Review:

All post profiles will be reviewed regularly as part of individual and organisational development and performance reviews and set in the context of the Academy’s vision, aims and current improvement plan and may be subject t
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