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Job Description

Post Title:

Teacher of Business
Reporting to:

Director of Learning for Business
Main Duties/Responsibilities
· Enterprise activities at KS3

· Teach all elements of Business throughout Key Stages 4 and 5
· Deliver lessons according to scheme of work set within the department/ develop personalised schemes of work to match the needs of pupils within classes.

· Implement teaching and learning strategies which are creative and innovative, and inspire young people. These will include technological teaching styles including Chromebook activities.

· Develop a proactive approach to working within a group of experienced and high quality professionals, and a dynamic Director of Learning.
· Demonstrate excellent team working skills and establish effective working relationships with colleagues.

· Manage and use resources effectively to deliver high quality learning opportunities to students.

· Share a commitment to our belief in lifelong learning.

· Actively participate in our induction programme for new members of staff.

· Commit to a programme of ongoing professional development in bespoke and individualised contexts.

· Assess the progress of learners accurately and use these outcomes to plan future learning.
· Management of a range of technological and computer-based resources, which are effectively used to enrich the learning opportunities for students.

Support for Students
· Establish a systematic method of managing behaviour of pupils, ensuring that high quality ‘Behaviour for Learning’ is demonstrated.
· Use prior assessment data effectively to inform planning and to create learning opportunities relevant to specific needs of students.

· Contribute to the development of pupils outside of lessons by offering out-of-hours learning opportunities and enrichment activities.

· Demonstrate a willingness and enthusiasm to provide students with pastoral support in the role of a form tutor.

· Report pastoral issues effectively, where necessary, to the appropriate individual within school. Take a proactive approach to ensuring that pastoral needs of students are met.  
Support for the Curriculum
· Track pupil progress effectively, ensuring that deadlines for assessment data are met and provide an accurate record and understanding of why pupils attain and achieve to the standards they do.
· Develop cross-curricular links with other subject areas.
· Promote the development of literacy and numeracy amongst students across the curriculum, and habitually within lessons taught.
Support for the Academy
· Develop a network of positive and productive relationships with staff, parents, pupils, governors and the local and wider community

· Be aware of, promote and support equality of opportunity for all staff and students

· Ensure that all pupils have equal access to opportunities to learn and develop

· Uphold the mission and values of the academy, and actively work to uphold the good reputation of the academy locally and further afield.
· Support the role of other professionals, and in doing so contribute to the importance of a ‘team’ ethic within the department and academy-wide.
· Attend and participate in other meetings, as required.
· Carry out duties with full regard to the Academy’s Equal Opportunities Policy and Racial Equalities Policy in terms of employment and service delivery to ensure that colleagues are treated and services are delivered in a fair and consistent manner.

· Comply with Health and Safety policy and systems, report any incidents, accidents or hazards and take a proactive approach to health and safety matters to ensure that you and others are protected from identified risks.

· Complete any other reasonable duties as specified by your line manager(s) or the Head Teacher. 

Please note that successful applicants will be required to comply with all academy policies, including the no-smoking policy.
All candidates will need to demonstrate a commitment to the safeguarding of young people.  Any offer of employment will be conditional upon receipt of two supportive references and successful completion of a DBS and Health Check.




Person Specification– Teacher of Computing  
	ESSENTIAL
	DESIRABLE

	
	Criteria No.
	ATTRIBUTE
	Stage Identified
	Criteria

No.
	ATTRIBUTE
	Stage Identified

	Qualifications & Education
	E1

E2

E3
	Degree or equivalent in an appropriate subject area
Qualified Teacher Status

Good range of general ICT skills
	AF
AF

AF
	D1

D2

D3
	Master’s Degree or equivalent
FE/HE qualifications in related subject
The ability to offer motivating and challenging experiences that extend beyond the classroom
	AF
AF
AF/IN/R

	Knowledge & Experience
	E4
E5
E6
E7
E8
E9
E10

E11
	Successful participation within a team
Successful teaching experience across all Key Stages (KS3 – KS5)
Involvement in a variety of aspects of school life

Knowledge of the Secondary Strategy and the National Framework for Business
Knowledge of strategies for raising achievement

Commitment to equal opportunities

An awareness of the importance of effective development planning, monitoring and evaluation

An awareness of target setting and benchmarking
	AF/LA
AF/LA/IN
IN
AF/LA/IN
AF/LA
IN
AF/LA/IN

AF/LA/IN
	D4
D5

D6
D7
	Knowledge and experience of Special Need approaches
Knowledge and experience for strategies for MAT students

Involvement in pupil consultation
The ability to teach an additional subject to KS4

	AF
AF
AF
AF/IN

	Personal Qualities
	E12
E13
E14
E15
E16
E17
E18

E19

E20


	A commitment to working with a team of professionals
A commitment to lifelong learning

Ability to initiate and adapt to change

Enthusiasm, perseverance and stamina

Supportive and diplomatic

Willingness to participate in wider life of the Academy

Excellent attendance

Ability to set and maintain standards

Commitment to providing the best for all

A commitment to continuous professional development
	IN
IN/R

IN/R

IN/R
IN/R
IN/R
IN/R
AF/LA/IN/R
IN/R
	
	
	

	Safeguarding
	E21
E22
E23

	Suitable to work with children
The ability to form and maintain appropriate professional relationships and personal boundaries with children

The ability to maintain a disciplined learning environment and to support effective behaviour management
	DBS/R
IN/R
IN/R
	
	
	


	Key – Stage identified
	

	AF
	Application Form / Certificates

	LA
	Letter of Application

	IN
	Interview

	R
	References

	DBS
	Disclosure and Barring Service Checks
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